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1. Take
charge. Fire your boss… and hire yourself

2. Kill
your career… and get a real job instead

3. Always
remind yourself there’s no “I” in job

4. Go
job-fishing rather than job-hunting

5. No one
hires a stranger, so build personal contacts

6. Accept
that money will dictate which job you take

7. Always
start any new job with a definite plan for leaving




Book Presentation: Fire Your
Boss by Stephen Pollan and Mark Levine

Book Abstract

Creating the job of your dreams is an “inside”
job – it depends more on what you’re thinking and doing than it
ever does on external factors like the state of the economy, the
strength of the job market or even what your current boss thinks
about you. If you adopt an attitude that acknowledges you’re in
charge and act accordingly, you can control your present and future
success.

This fire-your-boss philosophy has seven key
elements:
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In short, you can take charge of your work life
and create your ideal job situation. It’s entirely up to you. All
it takes is a change of attitude on your part. Instead of seeing
yourself as the victim of the workplace, get into the driver’s seat
and change your work life for the better. It’s your call because in
the final analysis, nobody else but you can ever take full
responsibility for building your own career. So be proactive and
act intelligently to increase your income.

About the Author

STEPHEN POLLAN is a
New York City based attorney and financial adviser. He has also
established a reputation as a career expert through the publication
of a number of books including Lifescripts,
Live Rich and Die Broke and Second
Acts.

MARK LEVINE has been
Stephen Pollan’s collaborator for eighteen years. He is the
co-author of the books already mentioned.

Important Note About This
Ebook

This is a summary and not a critique or a review
of the book. It does not offer judgment or opinion on the content
of the book. This summary may not be organized chapter-wise but is
an overview of the main ideas, viewpoints and arguments from the
book as a whole. This means that the organization of this summary
is not a representation of the book.

Summary of Fire Your
Boss (Stephen Pollan and Mark Levine)

1. Take charge. Fire your
boss… and hire yourself

Don’t let your boss or anyone else dictate the
course your career takes. Instead, hire yourself to manage your own
work life. Have the attitude that even though you may work for
someone else, you’re the one who calls the shots and makes the
critical decisions for your career. This is too important to leave
to anyone else to do.

Most people feel like they have little or no
control over their work lives. They work for a boss who has the
power to fire, act impulsively at will, decide when workers should
arrive and when they should leave, and who can even dictate how to
dress, where to sit and when to go to lunch. In most situations,
people would not be prepared to accept those kinds of restrictions,
but when it comes to employment, people cede control to their
bosses.

To evaluate whether this is true for you, answer
a few questions:


	What is your value in the workplace?

	What kind of benefits do you deserve?

	[...]
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